Role Profile
Part A - Grade & Structure Information

Resource Manager

Job Family Code 12pCs. Role Title

Grade ps12 Renorts 1o (role title)

Directorate | School i h

s and Learning

Service | Department Coporate Parenting

€ Band s19.613

Date Role Profile was created AR

Part B - Job Family Description

basis.

Role Purpose

pose
including key otputs

Ensure the

young people,thei
parners,

incuding d

needs

Roguiations, Quaity

Standards, a

Work Gontext 3
staff

effecive
chances.

The role

jstered

. schools, incuding

the Virual School, SEND services, health services, poice,
rcard “The Registered

ffectivey

and t0 actf .

young person.
Registered

scheme of delegaion, They ith colk i

agency coleagues.

Line management responsibilty Wanagemen oversight of Up 1o 25 saff vith 68 drect 10ports.

£500.

his job family e ot
envice Development

secure g

Planing & Organising

+ Assistn the producion of service pians, inclufing the seting, moritoring and evaluation of service targels.

FinancelResource Management

- May bave indirect influence on commissioning budgels.

Workuith others
L

People Managemer

Lead,

Dutes for all
Values: To uphold the values and behaviours of he orgarisation

Health, Satety & Wellae: Respx 9

[Education, Knowledge, Skils & Abiies, |- Deg

- bty of responsibily.

- mofivating, coachi
* Satisfactory DBS clearance might be fequired.

Details of a

experience f required for the ole i line with

chicren. If
the above description .

appoinime.

. become

ohidren.

. e,

- D e val =

« Couage:

across the service

loss,

1 managed and

o Abity o
« Abity to

. plan
« Abiity 1o

Excellent verbal, writen, presetation and IT skils.
mertor,

. an to

Enhanced DBS clearance.

Role Summary.

They are

el to

(year

expertse. ger e
o services or deivery of

or more).

functional area, working 0 broad parameters and polcy guidance.
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